
Prevailing Wage in MO – True/False Quiz 

1. For prevailing wage to be calculated, there must be a minimum of 1000 reported hours 

per occupational title per county.  True   Or   False 

 

2. Pipefitter and plumber hours are now considered the same occupational title for 

reporting prevailing wage in Missouri. True   Or   False 

 

3. Employers may now use entry-level unregistered workers for on-the-job training (OJT) 

on prevailing wage projects at the rate of 50% of the journeyman rate. The combined 

total of OJT workers, registered apprentices and registered trainees shall not exceed a 

1:1 ratio to Journeyman on a project. True   Or   False 

 

4. Prevailing wage will be set based on the wages and fringes of the most reported hours 

by county. True   Or   False 

 

5. When >1000 hours are reported by occupational title by county, the prevailing wage is 

set by averaging the prevailing wage of all contiguous counties. True   Or   False 

 

6. Prevailing Wage is set for all projects that have state/county/city funding. True  Or  False 

 

7. Prevailing wage reporting can ONLY be done by contractors. True   Or   False 

 

8. The new prevailing wage laws went into effect on August 28, 2018, therefore 

contractors only need to report hours worked after that date. True   Or   False 

 

9. Overtime rates default to the collective bargaining agreement that covers the 

jurisdiction of each occupational title. True   Or   False 

 

10. Missouri has established the following 7 state holidays, which supersede the local 

collective bargaining agreement stated holidays. True   Or   False 


